DAARSTOC
Membership Application

Excellence Defined

Thank you for your interest in DAARSTOC, the executive skill-building organization for Rider University students.

In order to apply, you must:

Notes:

Be a full-time day undergraduate student at any college and with any major at Rider University

Have completed one full semester of classes at Rider or other college/university (i.e., the earliest that students can apply is
the Spring of their freshman year)

Have at least two semesters remaining before graduating

Have at least a 2.0 Grade Point Average

Be able to attend our weekly meetings (Monday, 5:00 — 6:30pm) plus two weekend day sessions (dates and times
announced at a later date)

We allow one absence per semester, with a lateness equal to % of an absence. Extenuating circumstances will, of course, be
considered.

Applications and interviews take place for entry in the following semester. For example, if you apply during the Spring
semester and are accepted, you will become a member as of the beginning of the Fall semester.

To learn more, please go to www.daarstoc.org

Please complete Parts |, Il and Ill according to the instructions. You may return your completed application no later than

5pm on Friday, March 31 to:

our advisor’s office (Dr. Eugene Kutcher, SWG 237; 609-896-5203 — feel free to slide under the door),
a current DAARSTOC member, OR
online (if scanned) to info@daarstoc.org

Note that interviews will be held on Sunday, April 9*" starting at 12:00 noon. Thank you!

PART I. Please provide some information about yourself

Name Email Address

Contact Phone # Current Semester/Year
Major Minor

Expected Year/Month of

Graduation Overall GPA

Have you applied to DAARSTOC before?
If so, in what semester(s) did you apply?



http://www.daarstoc.org/

PART Il
Please answer the following questions. You may use additional sheets if necessary.

1. In what organization(s) or activities have you been involved? (Indicate which of these you are currently involved in)

2. What do you consider your greatest accomplishment in life? Feel free to list more than one if you want.

3. Briefly describe your short and long term career goals.

4. List and briefly describe any work experience you have had.

5. List your individual strengths and weaknesses.

6. What are some of your primary values, and why do you hold them?

7. What has had the greatest impact on your value system and why (could be a person(s), institution, etc.)?

Part lll. Please complete the instrument found on the next two pages twice. First, complete the instrument once from your own
perspective (how you see yourself). Then, fill the instrument out again, considering how other people view you. Please submit both
forms. Then, below, please comment briefly on any observations or lessons that resulted from your completing this activity.



Name:

(please print)

Circle one of these two statements and

proceed to answer—then take another
copy of this form and circle the second of

these two statements and proceed again.

Note: a second copy IS provided

HOW OTHERS SEE ME

HOW I SEE MYSELF

Next to each item place an “x” if it pertains to how you are seen (by yourself or others depending on which
statement was circled above). Otherwise leave item blank. In addition: If you believe your are perceived very
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strongly on an item then place a circle around your “x”.
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positive attitude toward self.

positive attitude toward life.

ability to delegate task to others.

knows how to follow-up on delegated
tasks in appropriate ways.

tfollows directions well.

takes risks easily.

takes only calculated risks.

flexible.

open in dealing with others.

can compromise easily and well.

competitive.

cooperative.

assertive.

aggressive.

ambitious.
respected.

feared.

self-confident.

self-sufficient.

independent.

caring about others.

loyal to others.

inspires others to be loyal to you

sensitive (in terms of how others treat you).

quite sensitive to how others feel and are
affected by things said and done to them.

works well under pressure.

well organized.

plans time well.

responsible (accepts obligations and is
accountable for them).

dependable (if you agree to do something,
you perform on time, at the level of
quality expected, and others can count on
this without checking up on you).

goal oriented.

having commitment.
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energetic.

highly trustable.

prompiness.

resourcefulness.

persistent.

works well with people you report to.

works well with people who report to you.

works well with others who are peers.

works well alone.

gets along well with others.

tactful.

observant.

pragmatic (easily recognizes the practical
consequences of something).

good at generating strategies to obtain

your goal.

has strong political sense in an

organization.

easily motivated.

has good manners.

has neat appearance.

mtelligent.

has common sense.

perceptive.

mature.

Creative.

honest.

open-minded.

objective.

emotional.

hardworking.

eager to learn from others.

writes well.

speaks well formally (in a speech).

speaks well in small group
(makes one’s points clearly).

can laugh at self easily in front of others.

enthusiastic.



Name:

(please print)

Circle one of these two statements and HOW OTHERS SEE ME

proceed to answer—then take another
copy of this form and circle the second of

these two statements and proceed again. HOWISEE MYSELF

Next to each item place an “x” if it pertains to how you are seen (by yourself or others depending on which
statement was circled above). Otherwise leave item blank. In addition: If you believe your are perceived very

W, n

strongly on an item then place a circle around your “x”.

___01.  positive attitude toward self. 33, energetic.
02 positive attitude toward life. 34 highly trustable.
____03. ability to delegate task to others. 35, promptness.
04, knows how to follow-up on delegated _36.  resourcefulness.
tasks in appropriate ways. _37.  persistent.
__05. follows directions well. _38.  works well with people you report to.
_ 06. takes risks easily. 39, works well with people who report to you.
~07. takes only calculated risks. ~40.  works well with others who are peers.
~08. flexible. ~41.  works well alone.
____09. open in dealing with others. 42 gets along well with others.
__10.  can compromise easily and well. 43 ftactful.
___11.  competitive. 44 observant.
12, cooperative. __ 45, pragmatic (easily recognizes the practical
13, assertive. consequences of something).
14, aggressive. _46.  good at generating strategies to obtain

your goal.
15. ambitious.

~16. respected. ~47.  has strong political sense in an

organization.

17, feared. 48, easily motivated.

___18.  self-confident. 49 has good manners.

19, self-sufficient. ____50.  has neat appearance.

_20. independent. _51.  intelligent.

___21. caring about others. __ 52, has common sense.

22, loyal to others. 33, perceptive.

23, inspires others to be loyal to you. 54, mature.

24, sensitive (in terms of how others treat you). 55, Creative.

25, quite sensitive to how others feel and are ~56.  honest.
affected by things said and done to them. __57.  open-minded.

__ 26.  works well under pressure. ____58.  objective.

27 well organized. 39, emotional.

_28. plans time well. ___ 60.  hardworking.

_29.  responsible (accepts obligations and is ___ 61.  eager to learn from others.
accountable for them). 62, writes well.

___30. dependable (if you agree to do something. __ 63.  speaks well formally (in a speech).
you perform on time, at the level of 64, speaks well in small group
quality expected, and others can count on (makes one’s points clearly).
this without checking up on vou). ____065.  canlaugh at self easily in front of others.

___31. goal oriented. __66.  enthusiastic.

___ 32, having commitment.



